2023

IDAHO THE STATE OF THE WORKFORCE:
JVAUSEY REGION 3 CHILD CARE REPORT

This report shares an up-to-date picture of Idaho’s Region 3 child care workforce in 2023, pulled from
the registry database, RISE, in November of 2023. Data provided in this report is not exhaustive of alll
child care in Idaho. Parficipation in the registry is voluntary unless parficipating in the Idaho Child
Care Program (ICCP) or state child care licensing.

Total Child Care Education Level of Child Care 2 oot
Workforce in Region 3 Professionals in Region 3
13 Some or No High School
1 203 Child Cgre 22 Master Degree
9 Professionals
12 Bachelor Degree
33 Technical Certificate

76 Child Development Associate

145 Associate Degree
700 High School Diploma/GED
Region 3 Child Care Race / Ethnicity of Child Care

Workforce by Facility Type Professionals in Region 3

Home-Based
12.9% 780 Caucasian/White

Small Centers 27 Black/African American
6%

8 Asian

7 American Indian/Alaska Native

6 Unspecified
27 Other

3 Native Hawaiian/Pacific Islkander

345 Hispanic/Latino

Large Centers
81.1%

Region 3 Child Care Professionals

31 94% 21% 7 96% $14.00

Median Speak Ar Languages Are Median
Age English Bilingual Spoken Women Wage



Turnover and Closures
in Region 3 Child Care

Working in child care is rooted in a passion for
early childhood, but the job is overly taxing and
drives individuals out of the field. Low pay, long
days, constant changes in leadership, children,
co-workers, and requirements as well as the
physical and emotional foll of the job all
contribute to leaving the field.

Turnover Rate in Region 3's

Child Care Workforce

30%

*The U.S. Administration for Children and Families considers
20% a high turnover rate

Education level when they

left the field:

High school/No degree
CDA
Technical Certificate
Associate
Bachelor
Master
Not Listed
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Individual Child Care

Providers in Region 3
have left the field
since November 2022

Increase in Region 3's
Working Child Care

2%

Professionals

Years in their position

before leaving :
5-9 years
1%

10+ years

1-4vyears 1%

26%

Under 1 year
72%

High turnover rates lead to increased recruitment and training costs for child care providers. Constantly
hiring and training new staff members to replace those who leave is not only fime-consuming but also
financially burdensome for child care centers. These costs can strain the financial sustainability of child
care businesses, potentially leading to increased fees for parents or closure of facilities.
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Programs in Region 3
notified IdahoSTARS

of closure.

A | 264

18 Child Care

home-based Spots Lost
programs closed

center-based
programs closed




